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A MESSAGE FROM YOUR PRESIDENT 
Justin G. Jump, TREA National President

It is a great privilege and honor of mine to serve a community of men and women 
whose dedication, courage, and selflessness have shaped the foundation of our 
country.

Today, more than ever, our growth, unity, and voice as veterans are essential—not 
only within our organization but in the broader national conversation.

Membership is our lifeblood. Each new member brings a wealth of experience, 
fresh perspective, and the power to make our mission stronger. But membership 
is more than numbers—it is about belonging. It is about creating a space where 

veterans of all generations can connect, share, and find purpose in and beyond the uniform wear. 
If you are a member, reach out to someone whom you know may not be aware of the benefits that 
our organization provides. If you are new, get involved. Every voice matters, and every helping hand 
strengthens the foundation of our future.

Teamwork has always defined us. Whether we served in combat zones; on land or at sea, even at 
home, we know that success hinges on collaboration. Within our organization, that same teamwork 
continues. From community outreach to legislative advocacy, none of our achievements are from hap-
penstance nor are our accomplishments achieved in isolation. I urge each of you to take part, whether 
through local volunteering, mentoring younger members, joining one of our committees or even partic-
ipating on the National Board. When we work together, our impact multiplies.

The current political climate is one of division, uncertainty, and rapid change. Veterans are no strangers 
to navigating challenging terrain—and we must continue to lead with integrity and focus. Regardless 
of political affiliation, our common goal remains: to ensure that veterans receive the respect, benefits, 
and opportunities they have earned. In these times, we must be a steady voice—one that advocates 
for fair policy, supports mental health initiatives, and demands accountability from our elected leaders.
As we look ahead, we are uniquely positioned to be a force for good, uniting across generations and 
backgrounds to serve our communities, defend our values, and support one another. Together, as one 
team, one mission, and one voice, we will continue to stand for what is right.

UNITED WE STAND
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CHAPLAIN’S CORNER 
Garry Turks, National 1st Vice & Chaplain 

“The Lord is my light and my salvation—whom shall I fear? 

“The Lord is the stronghold of my life—of whom shall I be afraid? 
When the wicked advance against me to devour me, it is my enemies 
and my foes who will stumble and fall.” — Psalm 27:1–2 

When life closes in — when burdens grow heavy and headlines get darker — it’s easy to forget 
just how powerful those words are.

But David didn’t write Psalm 27 from a place of comfort. He wrote it while being hunted. Sur-
rounded by enemies, betrayed by those he trusted. And still, he proclaimed fearlessness. Not 
because of who he was — but because of who his God is. 

As veterans, service members, and patriots, many of us have walked into the unknown. We’ve 
faced moments where we didn’t know what was ahead — but we pressed forward with courage 
anyway. That same courage doesn’t have to end with the uniform. Psalm 27 reminds us that 
when God is our stronghold, we never walk alone — no matter how loud the world gets or how 
dark the day seems. 
Maybe you’re fighting a battle right now — in your body, your home, your spirit. Maybe it feels 
like the enemy is “advancing to devour.” If that’s you, I want to encourage you to stand firm. Light 
always wins over darkness. The Lord hasn’t brought you this far to leave you now. 

If you need prayer, support, or simply someone to walk with you through the storm, I’m here. 

May the light of the Lord guide you, strengthen you, and give you peace. 

As your National Chaplain, I am here for you – to provide comfort and support, encouragement 
and counseling. I am here to share in your good times and to help bear the weight in your difficult 
times. If you are in need of Chaplain services, please reach out to me at: chaplain@trea.org, or 
TREA Headquarters (treahq@trea.org).
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WASHINGTON UPDATE
TREA National President, Justin Jump

As TREA continues to work with the Administration and the 119th Congress to preserve and ex-
pand the healthcare and benefits you’ve earned, we’d like to share with you several key updates 
in Washington that have occurred over the past few months.

Memorial Day 2025

On May 26, 2025, I 
was honored to join 
President Trump, Vice 
President Vance, and 
members of the Pres-
idential Cabinet at  
Arlington National 
Cemetery for a cer-
emony honoring our 
nation’s fallen heroes. 
Directly proceeding the 
event, I was honored 
to lay a wreath at the 
Tomb of the Unknown 
Soldier on behalf of 
TREA, enlisted service-
members, Veterans, and 
their families.

U.S. Department of Veterans Affairs

Since taking office in early February, VA Secretary Doug Collins has begun executing a broad vision 
for improving delivery of care, benefits, and services across the Department of Veterans Affairs. Un-
der his leadership, VA has prioritized streamlining internal processes, improving appointment sched-
uling efficiency, modernizing IT infrastructure, and expanding direct engagement with veterans and 
veteran-serving organizations.

However, VA has enacted sweeping personnel and structural changes to the department. Follow-
ing the initial announcement of 2,400 layoffs in February, primarily impacting non-bargaining unit 
probationary employees, VA moved forward in March with a proposal to cut an additional 83,000 
positions, returning the department to pre-2019 staffing levels.

This dramatic workforce reduction has sparked concern among VSOs and Congressional oversight 
leaders, particularly regarding how it may impact veterans’ access to care, benefits processing 
times, and support for veterans recently covered under the PACT Act. TREA continues to closely 
monitor implementation and will work to ensure that any reductions do not diminish the services our 
members have earned.
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Following this news in March, VA announced the launch of a new Veteran Experience Modern-
ization Task Force, charged with identifying ways to reduce administrative barriers and ensure 
that VA services are delivered in a timely, accessible, and consistent manner across all facilities. 
This initiative includes expansion of the VA Contact Centers, improved interoperability between 
VBA and VHA systems, and piloting digital tools to improve claims tracking and appeals status 
visibility for veterans and their families.

TREA continues to engage with VA leadership and applauds the renewed focus on service 
delivery and the veteran experience, especially as new legislative proposals are considered in 
Congress to further modernize and support VA operations.

119th Congress

Since the start of the 119th Congress, lawmakers have been actively reintroducing, debating, and 
refining legislation that directly impacts enlisted servicemembers, veterans, and their families. 
TREA remains committed to advancing a legislative agenda that addresses both the long-stand-
ing and emerging needs of those who have served.

As noted in our last issue of the VOICE, the Major Richard Star Act (S. 1032 / H.R. 2102) was 
reintroduced in March and continues to build momentum, with 282 bipartisan cosponsors in the 
House and 76 in the Senate as of June 18, 2025. The bill would allow medically retired service-
members injured in combat to receive both their military retirement pay and VA disability bene-
fits, removing the statutory offset that currently penalizes thousands of combat-injured veterans. 
This is one of TREA’s top priorities in the 119th Congress and will continue to be until its passed.

Beyond the Star Act, dozens of new bills have been introduced that align with TREA’s priorities 
and the needs of our membership. Some of the most relevant and impactful proposals include:

•  The Ensuring Survivor Benefits During Reorganizations Act, which ensures that families of 
servimembers do not lose survivor benefits due to force structure realignments.

•  The Military Family Nutrition Access Act, which improves access to nutrition assistance for 
low-income military families, including junior enlisted households.

•  The Military Spouse Hiring Act, which incentivizes employers to hire military spouses by ex-
panding the Work Opportunity Tax Credit.

•  The GUARD VA Benefits Act, which protects veterans from predatory claims practices by 
unaccredited actors.

•  The Veterans Housing Stability Act, aimed at preventing veteran homelessness and increas-
ing access to affordable housing for low-income and transitioning veterans.

•  The Military Childcare Expansion Act, which provides new funding streams and infrastructure 
flexibility to expand on-base childcare access for junior servicemembers and their families.
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•  The Servicemember Quality of Life Improvement Act, a comprehensive package addressing 
military housing, pay table adjustments, food insecurity, and healthcare access for active-duty 
personnel and families.

•  The TRICARE Reserve Parity Act, which restores TRICARE eligibility for National Guard and 
Reserve members mobilized for pre-planned missions.

 These legislative efforts demonstrate a clear commitment to addressing quality-of-life  
 challenges faced by enlisted families, modernizing outdated benefits policy, and ensuring  
 that both active-duty and retired servicemembers are treated fairly by the systems designed  
 to support them.

TREA remains in regular contact with members of the House and Senate Armed Services and 
Veterans’ Affairs Committees, and we continue to coordinate with our VSO and MSO partners to 
promote bipartisan solutions.

As Congress considers the FY 2026 budget and looks toward the fall legislative calendar, TREA 
will be watching closely to ensure that the voices of enlisted veterans and their families are heard, 
and that promises made to our servicemembers are fully honored. We appreciate your continued 
support and engagement as we work to protect and enhance the benefits you’ve earned through 
service to our nation.

Communications

TREA has several social media platforms we use in order to keep in touch with our members and 
highlight our legislative and programmatic efforts, including our VoterVoice platform, Facebook, 
Linkedin, and Twitter. Please make sure you are following each account to stay up to date on 
critical updates!

ANNUAL MEMBERSHIP MEETING 
All TREA members are welcome and encouraged to attend the Annual Membership Meeting that will be 
held on Saturday, September 27th, 2025, in Denver, Colorado.  This is a great opportunity to meet the 
National Board of Directors, Staff and other TREA members. 

Registration is required, to verify active membership.  The meeting packet will be sent electronically 
to all who register.   

Details will be published on our website (www.trea.org) and available by calling Headquarters 
(303-752-0660).  Registration deadline is September 25th.   This meeting is free for active TREA members. 
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AUXILIARY

FROM THE AUXILIARY PRESIDENT            
Audrey McCray

Midterm Update & Upcoming Business Meeting

Dear Members,

Midterms were held on May 8th – 9th, 2025 and I’m pleased to report that 
much was discussed and accomplished during the meeting. Your continued 
support and involvement plays a vital role in the progress we are striving 
towards.

Please mark your calendars: our Annual Business Meeting will take place 
on September 17th – 18th, 2025. At TREA Chapter 3, 1599 Dayton Street, Aurora, Colorado. If 
you are interested in attending, via ZOOM kindly send an email to mccraya@aol.com to confirm 
your participation.

During this meeting, elections will be held for the positions of: Vice President and Director

Minor changes to the Bylaws have been proposed and will be presented for a vote at the meeting.

Your voice matters, and your participation helps shape the future of our organization. We look for-
ward to seeing you in September! Please bring ideas on further growing our Auxiliary.

Scholarship and Board Position Information
The scholarship opportunity remained open until July 1st, 2025.

If you are interested in serving on the board, please submit a completed TREA Auxiliary Form 
100-3A: Resume of Candidate for Elective Office. This form can be obtained by contacting TREA 
Headquarters at (303) 752-0660 or by emailing treahq@trea.org.

Completed forms should be mailed or emailed to:
PNP Renee Keener                                                                                                                                           
3077 Abilene Street                                                                                                                                           
Aurora, CO 80011

Email: Renee1635@gmail.com 

All submissions must be received by August 31st, 2025.

If you would like to participate in the Annual Business Meeting via Zoom, please email mccraya@
aol.com to receive the access details.

Sincerely,

Audrey H. McCray                                                                                                                                       
President
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~  A NEW FOUND HOPE  ~
On June 18th, under the warm Florida sun, something extraor-
dinary happened at the K9s for Warriors training facility in Pon-
te Vedra: Dottie, the service dog sponsored by TREA GIVES,  
officially graduated.

Her tail wagged with pride. Her new veteran, Justin, eyes shining 
with quiet gratitude, stood a little taller. In that moment, it became 
clear — this was more than a ceremony. It was a new beginning.

Named in honor of TREA’s first female National President, Dottie 
represents everything we believe in: strength, service, and second 
chances. After months of intensive training, Dottie was matched 
with Justin, a veteran struggling with the invisible wounds of war 
— PTSD, anxiety, and isolation. For this warrior, Dottie is more 
than a dog. She’s a lifeline. A reason to get up each morning. A 
source of comfort when the night feels too long. A way to make it 
through another day.

We were proud to be there —  TREA GIVES Board Members, Deb Oelschig (Chair), Doug Osborne 
(Trustee) & Brian Anderson (Trustee) witnessed the emotional pairing ceremony and the strong, un-
spoken bond already forming between Dottie and Justin. It was a powerful reminder of what our mis-
sion is all about: saving lives, one warrior at a time.

According to K9s for Warriors, over 90% of the vet-
erans they serve report a reduction in PTSD symp-
toms after receiving their service dog. Many reduce 
or eliminate the need for prescription medications. 
Most importantly, they find hope again.

Dottie’s journey — from a hopeful trainee to a full-
fledged service companion — was made possi-
ble through the generosity of our donors, and the 
unwavering commitment of TREA GIVES to truly 
make a difference in the lives of veterans and their 
families.  It’s a testament to what we can achieve 
together.

If you’d like to support the next Dottie — the next 
warrior waiting for a second chance — please con-
sider donating to TREA GIVES. Your gift could 
change a life… or even save one.

To donate, send your check to:  TREA GIVES - 12200 E. Briarwood Ave, #170 - Centennial, CO 80112
If you want to donate by credit card, please call Headquarters at 303-752-0660 or visit our website:  
treagives.com

All donations are 100% tax-deductible.

Justin & Dottie

(L-R):  TREA GIVES Chair Deb Oelschig, Warrior Justin & Dottie, 
TREA GIVES Trustee Doug Osborne, TREA Executive  Director 
Debbie Osborne, TREA GIVES Trustee Brian Anderson.
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Ed Cates, 
TSCL Chairman 

The Senior Citizens League (TSCL) is an affiliate of 
TREA: The Enlisted Association (TREA), governed by 

TREA members and consists of hundreds of thousands of 
active senior citizens concerned about the protection of 

their Social Security and Medicare benefits.  
 

The Senior Citizens League (TSCL) is an affiliate of TREA: The 
Enlisted Association (TREA), governed by TREA members and 

consists of hundreds of thousands of active senior citizens  
concerned about the protection of their Social Security and  

Medicare benefits.

TSCL is fortunate to have a team of expert consultants with a wide range 
of knowledge and experience. They play a key role in guiding our work, 
helping us stay informed about important issues, and ensuring we con-

sistently offer the best advice and policy recommendations for older Americans. This expertise is in-
valuable as we work to protect the benefits of America’s aging population. That’s why, for the following 
article, we’ve partnered with a trusted consultant to provide a deeper level of analysis and ensure the 
information is both accurate and comprehensive.

Veterans and Medicare

Susan Stewart, Licensed Insurance Agent

Many veterans are unaware that they can be eligible for Medicare benefits. However, having both 
Medicare A and B is required.

The Veterans Administration (VA) offers nine levels of care for veterans. I’m not trained in VA eligibility 
details because VA is a separate entity from Medicare and standard health insurance. However, the 
minimum requirements for VA coverage include active duty, an injury, and an honorable discharge. If 
you are a veteran and have some level of healthcare through the VA, consider the following.

Potential disadvantages of VA coverage:
    • Your closest VA is too far away, or getting an appointment is difficult
    • Rotating providers, so you may not always see the doctor you prefer
    • The VA formulary for drugs is narrower than Medicare formularies
    • Very few on VA coverage can get dental, vision, and hearing
    • Possible copays for doctors/specialists
    • Hospital charges can vary
    • No maximum out-of-pocket for cost

Medicare Advantage plans can be a bonus to which those on VA coverage are entitled, and they can 
receive additional benefits. 

Potential advantages of a Medicare Advantage plan**:
• More convenient access to a network of doctors, specialists, and facilities
• Larger variety and lower cost of medication
• Dental, Vision, and Hearing benefits
• Lower copays
• Transportation    
• Maximum out-of-pocket limits
• $0 basic gym memberships

     • Over-the-counter benefits and more
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Ed Cates, 
TSCL Chairman 

The Senior Citizens League (TSCL) is an affiliate of 
TREA: The Enlisted Association (TREA), governed by 

TREA members and consists of hundreds of thousands of 
active senior citizens concerned about the protection of 

their Social Security and Medicare benefits.  
 

I frequently help veterans when they receive all their medication through the VA. Medi-
care Advantage plans are intended for veterans who do not require prescription drug 
coverage. They can include some level of Part B giveback, get needed dental/vision/
hearing, provide over-the-counter benefits, and offer a second and separate option for 
healthcare when the VA isn’t convenient. VA benefits and Medicare benefits do not co-

ordinate, so veterans choose whether to use the VA or their Medicare. The veteran needs to be aware of 
how their VA coverage works to decide whether to use it or Medicare. This isn’t something an insurance 
agent can know or find out. It’s always a good idea to inform the VA when a Medicare Advantage plan 
has been added.

As I speak with veterans, I also find numerous variables in the care they receive. Some veterans have 
nearby facilities, and the care received is 100% stellar. Others have facilities far from home or care so 
minimal (due to eligibility or the facility itself) that using the VA isn’t logical. I reiterate that veterans are 
entitled to the extra benefits within a Medicare Advantage plan when they have both Medicare A and B.

Civilian Health and Medical Program of the Department of Veterans Affairs (CHAMPVA) and Tricare 
for Life, although part of the VA, are distinct from each other and standard VA benefits. A Medicare Ad-
vantage plan offers additional benefits, but one needs a thorough understanding of its challenges and 
advantages. An insurance agent must be well-trained, knowledgeable, and experienced to assist those 
with CHAMPVA and Tricare for Life adequately. 

If you are a Veteran, thank you for your service, your sacrifice, and the sacrifices your family has made 
alongside you.

Note: Plans and benefits are county-specific and vary widely across the country.

ATTENTION
TREA MEMBERS

T E A M  T S C L  
N E E D S  C A N D I D AT E S  F O R  I T S  2 0 2 5 - 2 0 2 8  

B O A R D  O F  T R U S T E E S
Requirements: Candidates must have been a member of TREA 

for at least three years and be at least 18 years of age
No elected member of TREA or TREA National Auxiliary 

Boards of Directors may serve concurrently as a Trustee 
(except The Treasurer, who shall be exempt from all 

other qualifications). 

Interested TREA Members should submit resumes on TREA 
Form 100·3, l ocated on TREAs website. Resumes will be 

accepted until the day prior to TSCL's Annual Membership 
Meeting in September. Term Length: 3 Years 

Candidates do not have to 
present to be considered 

or selected. 

Questions? Please 
contact 

Shannon Benton 
sbenton@tsclhq.org 

703-548-5568
Or

Edward Cates Chairman 
ectrea@comcast.net

Since 1993 TSCL has faithfully contributed to, and worked with, TREA to promote TREA's 
mission alongside its own in the belief that TOGETHER WE CAN MAKE A DIFFERENCE! 
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CYBER FRAUD: DON’T FALL FOR IT
Simple Ways to Stay Safe Online

You served your country. You’ve seen a thing 
or two. So don’t let someone hiding behind a 
computer screen scam you out of your hard-
earned retirement. Unfortunately, cyber fraud 
is on the rise — and older veterans are often 
the targets.

The good news? You can protect yourself. 
And it’s easier than you think.

WHAT IS CYBER FRAUD?
Cyber fraud includes things like identity theft, 
fake emails, scam phone calls, and phishing 

texts — all designed to trick you into giving away personal information or money. Some scams are 
slick, but most follow a pattern. Once you know what to watch for, they’re a lot easier to avoid.

RED FLAGS TO LOOK FOR
1.  You’re being rushed.  Scammers will try to create a false sense of urgency.
 “Act now or your account will be closed!”   or    “Your grandson is in jail and needs bail money!”
      Always pause and verify. If it’s real, it can wait.

2.  It just doesn’t feel right.  Trust your gut. If something feels off, it probably is. Legitimate companies 
don’t ask for sensitive info over email or text.

3.  It sounds too good to be true.  Whether it’s a sweepstakes, “free” gift card, or mystery package 
you never ordered — if it seems too good to be true, it is.

THE NEVER LIST - Some simple rules that can keep you out of trouble:
•  NEVER give out your Social Security number or banking info over the phone or email — even  
 if it looks official.
•  NEVER click on links from unknown emails or texts.
•  NEVER send money to someone you haven’t met — especially if they’re asking for gift cards,  
 wire transfers, or crypto.
•  NEVER reuse the same password across multiple sites. (Yes, it’s annoying — but it matters.)
•  NEVER post personal details (like your birthday, address, or military service record) publicly  
 on social media.

IF YOU THINK YOU’VE BEEN SCAMMED
First, don’t panic — you’re not alone. Scammers are professionals, and good people get tricked  
every day. Here’s what to do:

   • Change your passwords immediately. Start with email and banking accounts.
   • Contact your bank or credit union. Let them know what happened — they can often help re 
 cover funds or stop transactions.
   • Report the fraud.
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FBI’s Internet Crime Complaint Center: ic3.gov
FTC (Federal Trade Commission): 1-877-FTC-HELP or reportfraud.ftc.gov

    • Credit bureaus: Freeze your credit to stop new accounts from being opened.
Also, let someone close to you know — a trusted family member or friend. There’s no shame in it,
and they can help.

YOU’RE NOT ALONE
At TREA, we look out for each other — and that includes staying safe in the digital world. If you have 
questions or think you’ve been targeted, contact us at treahq@trea.org and we’ll help point you in the
right direction.

Your service made this country safer. Now let’s help keep you safe.

COMING SOON
TREA is actively exploring a partnership with a trusted IT security firm to help protect veterans and 
their families from cyber threats.  Stay tuned for updates in the next issue of THE VOICE magazine
and on our website (www.trea.org) as this initiative develops.

Have you Moved?
Changed your phone number?

E-mail address?
 

TREA is always receiving important, up-to-date information that could possibly affect your 
hard-earned military benefits.  For us to keep you informed, it is important that we have your 
correct information. The quickest, and most efficient form of communication for us is e-mail.  
To ensure that you continue to receive important Legislative and general TREA information 
from us, please take a minute to make sure that your e-mail address is correct.   
 
If you do not use e-mail, or do not have access to a computer, it is even more important that 
we have your correct mailing address.  We receive return mail daily from outdated, or 
incorrect addresses.  Aside from being an unnecessary expense for TREA, it prevents you from 
receiving important information.  
 
You can log into your membership account (www.memberplanet.com) or call Melissa at 303-
752-0660 to verify your contact information. 
 

Branch: U.S.  Navy
Group: USS GRAYBACK (SSG/LPSS/SS 574)

Website:   http://ussgrayback574.com/
Dates:  20 - 24 Oct 2025

Location:  Tuscany Resort  & Hotel ,  Las Vegas NV
Contact :  Lynn Mil ler,  CWO4(Ret) ,  702-538-4961,  

ussgrayback574@gmail .com 

REUNION NOTICE
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TREA REPRESENTATION

Recent Presidential Activities

In addition to the Memorial Day events that I 

attended back in May, I was honored to receive 

invitations to two significant events held in 

Washington, D.C. in June. 

The first was the Congressional Gold Medal 

Ceremony recognizing the U.S. Army Rangers 

Veterans of World War II. As a special guest of 

Congressman Jason Crow (D-CO-06), I had the 

privilege of witnessing the long-overdue 

acknowledgment of these extraordinary warriors 

and their service to our nation.

The second event was the Gold Star Spouses of 

America's Inaugural Congressional Reception. As 

National President of TREA, I welcomed the 

opportunity to share our mission and 

accomplishments with like-minded organizations 

dedicated to serving, supporting, and advocating 

for the men and women who have worn the 

uniform of the United States Armed Forces. 

Collaboration and unity remain essential as we 

continue our work to protect and uplift veterans 

and their families. 

If you are having an event, or know of an event in your state that recognizes or support the military and 

whose who have, or are serving, please let us know.

As a national organization, we represent all enlisted who served, retired from, and who are still serving 

in the United Stated military – from all states.

Help us share our mission and our successes.  We need you to help us get our name out into the veteran 

and military community.  The more members and supporters we have, the more we are able to fight for, 

protect and advocate for you.

We are in this together.



- 15  SUMMER  2025

MEMBERSHIP APPLICATION
 Membership: Any honorably discharged enlisted person – retired, active duty, National Guard or Reserve,

shall be eligible for membership.  Spouses/widows/widowers of an honorably discharged enlisted person - re-
tired, active duty, National Guard or Reserve who were married during active duty time are also eligible for
membership.  Membership entitles the person to all privileges of membership including attending business
meetings, making motions and holding office. Spouse members are not eligible to hold National positions.

New Member Renewal  Membership Number:  ___________________________

 Name:  __________________________________________________________________  Birthdate:  ________________________ 

Address:  __________________________________   City:____________________State:  __________  Zip Code:  __________ 

Phone Number:  _____________________________________  E-Mail:  _______________________________________________ 

Spouse:  ________________________________    Your Grade/Rank:  ______________    Years Served:  from _______ to _______

Recruiter Information:   Name:  ______________________  Membership Number: ______________________

Chapter Affiliation:  I wish to be assigned to Chapter #__________,    I wish to be a Member-at Large (MAL)   

 Service: Air Force Army  Navy  Marines  Coast Guard  Guard/Reserve 

I am : Retired 

By submitting payment, I  acknowledge that I am an Enlisted U.S. Armed Forces Veteran and as such qualify to be a member of TREA:

The Enlisted Association (if joining as a veteran spouse/widow/widower, your payment acknowledges the veteran status of your spouse 

and that you were married during active military time).          Proof of eligibility falls on the applicant and not TREA.

I agree to abide by the TREA National Bylaws & Standing Rules as written.  X______________________________________________

Membership Dues  (Does not include Chapter dues, if applicable)

One Year - $30
Two Years - $55
Three Years - $75

Payment:
Visa
Master Card
Discover
American Express

Credit Card Number:   _________________________________________________ 

Expiration Date:  ___________________ CCV: ________

Make checks payable to:  TREA 

Please return your completed application to:
TREA: The Enlisted Association - 12200 E. Briarwood Ave, Suite 170 - Centennial, CO  80112

E-mail: treahq@trea.org
303-752-0660   www.trea.org

Active Duty

Space Force

a Veteran                                          a spouse/widow/widower, married during active duty time



 

We are in this together – fighting to 
protect your earned benefits.
Veterans Protecting Veterans

WE NEED YOUR SUPPORT - 

WWW.TREA.ORG            TREAHQ@TREA.ORG 
303-752-0660 
100% Tax-Deductible 


